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AIM 1
To maintain a curriculum that is constantly
evolving, completely relevant and able to
meet the changing needs of our pupils.
1.ii To respond fully to outcomes from the
2016-17 pupil progress data.
1.iii To maintain and further develop Westfield’s
excellence in the Visual and Performing
Arts.
1.iv To continue to make outstanding provision
for learning in IT and Computing.
1.v To support the learning and communication
needs of pupils where required.
1.vi To provide excellent opportunities for
students at Key Stage 4 and Sixth Form level
1.vii To ensure the Library makes an appropriate
contribution to pupils’ learning.
1.viii To support pupils with dyslexia or its
tendencies.
1.ix To ensure the school day runs smoothly
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To offer each of our pupils an exciting, well
balanced curriculum and outstanding opportunities
that support them to meet their full potential.
To provide a safe and happy learning environment
in which our pupils grow into confident,
independent young people able to make a positive
contribution to society.
To hold the pupil at the centre of everything we do
by working in close partnership with them, their
parents and carers, external agencies and the
community beyond the school.
To maintain and further develop a superb staff and
governor team that is able to offer our pupils
education and care of the highest quality.

AIM 3
To provide outstanding service as a National Teaching School serving Dorset and beyond.
To seek to influence implementation in Dorset of the national funding formula.
To continue to enjoy mutually supportive relationships with schools in other parts of the
world.
To ensure that Westfield’s arrangements for partnership working are well considered and
appropriate
To continue to support pupils to live active, healthy lives
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AIM 2
To continue to give the highest priority to
the safety of our pupils.
To maintain momentum in our drive to
support the social, emotional and mental
health (SEMH) needs of our pupils.
To maintain outstanding practice in
behaviour management.
To provide excellent opportunities for
the development of pupil independence
To continue progress with the Rights
Respecting Schools Award (RRSA)
agenda.
To provide pupils and students with
opportunities to take responsibility and
show leadership.
To provide pupils with enhanced
opportunities for fitness activities

AIM 4
To provide outstanding opportunities for staff and
governors through TADSS, our teaching school alliance.
4.ii To maintain and further enhance outstanding senior
staffing.
4.iii To maintain high quality performance reviews for nonteaching staff
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